Syllabus – PhD Course Proposal
Course Title:
(Research design and data analysis with big data: applications in organizational field)
Instructor:
Giulio Marini – DEI – giulio.marini@unict.it 
Course Description:
The Module introduces main potentialities and hurdles of using (publicly available) big data. Goals are to: 1) envisage a possible research question without resorting to primary data; 2) develop one’s dataset out of (multiple) sources in such a way that researcher will approximate a quasi-experimental research design; 3) delivering respective data analysis. The main part of the cases refers to publications where dataset is already available and reconstruction / replicability of study is possible and partly pursued during the lectures. The module also aims at discussing some concepts and themes that are classic in organizational literature such as discriminations, namely gender discrimination in promotions, behaviour malpractices and respective solutions (e.g. Gender Equality Plans), or discriminations based on nationality in contexts of talent attractions. 

Learning Outcomes:
At the end of the course, students will be able to:
1. Realizing the potentiality of open-source data, using Stata or other packages
2. Develop a research question working on this constraint
3. Deepening knowledge on some cases exposed during lectures, namely forms of discriminations withing organizations
Prerequisites:
Basic statistics most welcome but not strictly required 
Interest in some domains of organizational analyses

Course Structure and Schedule (15 hours):
	Session
	Topic
	Key Readings (see list below)

	1
	What is “Big Data”
	1

	2
	Investigating discrimination by nationality and managerial positions
	2; 3

	3
	Gender Equality 1 (Promotions in organizations)
	4; 5; 6

	4
	Gender Equality 2 (Post-doctoral level and Gender Equality Plans)
	7

	5
	Exercise for 1st year students
	Open – use of Scopus &/or Web of Science


Teaching Methods:
Lectures, practical exercises, seminar discussions.
Assessment:
Students at first year will have to write a short, 1000 words, essay discussing an original literature review they will perform about their own topic of PhD (e.g., occurrences of keywords and topics out of searches within Scopus). Students at following doctoral years are welcome to attend, but do not have to submit an assignment. 
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Preferred Bimester:
Select one: November–December / March–April 
